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 This book is my final project for Daisy training. I would like to feature the global nonprofit organization for persons with disabilities that I work for called, Billion Strong. The cause we are working for in this organization is something that I truly believe in and something that is really important to me. Get to know more about Billion Strong, our mission, our team and read some of the featured blogs on our website.
    
Chapter 1 Billion Strong
 Billion Strong is a Global identity nonprofit organization meant to unite, elevate and empower the global community of people with disabilities to develop a positive disability identity so that we can come together and create positive change. Billion Strong is proudly founded by Ruh Global IMPACT.
    Mission
 Billion Strong's Mission is to connect and empower
 We are creating a fully accessible platform that will allow the global community to connect
 • With each other and
 • With corporations
 • With governments and
 • With Disability Persons Organizations
    Values
 For the community by the community
 • Identity – How you see yourself and how the world sees you
 • Inclusion and Diversity– Living authentically out loud
 • Accessibility – No barriers
 • Unity – Connecting the community
 • Accountability – Its on us
 • Dignity – Being seen and valued in our personhood.
    
Our Team
 LaMondre Pough
 Chief Executive Officer
 - Based in Richmond Virginia United StatesA passionate speaker, seasoned trainer, and enthusiastic content creator, LaMondre Pough is the
 Chief Sustainability Officer for Ruh Global IMPACT, host of the podcast 5P with LaMondre
 (5Ppodcast.com), and the creator of the video series Moment of Impact. His ability to empower
 his audiences to embrace diversity and create environments where people truly belong has
 helped him become a renowned speaker, trainer, and content creator.
 Using colorful stories and stirring facts, LaMondre touches the heart of his audience and inspires
 waves of change. Each message, training, or video is a dynamic and unique experience. It's not
 uncommon for listeners to laugh, to cry and to reflect all in one session. He challenges his
 audience to find purpose and ways to progress in every circumstance.
 Diagnosed before his second birthday with spinal muscular atrophy, LaMondre resides in
 Columbia, where he serves as the Chairman of Arts Access South Carolina and is a recognized
 leader and voice for the community of People with Disabilities.graphicUnlabeled
 Debra Ruh
 Executive Chair
 - Debra Ruh is the Executive Chair of Billion Strong and CEO of Ruh Global IMPACT. The UN President’s office invited Debra to address the United Nations General Assembly at the Conference of State Parties 9th session on May 13, 2016. Selected as the North American representative for UN ILO Global Business and Disability Network (GBDN). US State Department global speaker and ambassador since 2018. Nominated as Global Goodwill Ambassador in 2018. Author of three books, Inclusion Branding (available in English, Spanish, Arabic, and Voice via Audible), Tapping into Hidden Human Capital, and Finding Your Voice using Social Media. Learn more at www.RuhGlobal.com or https://tiny.cc/DebraRuh.
 She is a global influencer, with over 300,000 followers on social media. Co-founder of award-winning #AXSChat, one of the largest tweet chats in the world with over 8 billion tweets. She is named in the “Top 5% of Social Media Influencers” and “Top 0.1% of people talking about Disability Inclusion and Accessibility” by KLOUT, #15 in Digital Scouts, and Top 100 Global Digital Influencers in Sept 2018. Debra has been featured on CBS, ABC, NBC, Washington Post, INC, Entrepreneur, Forbes, Huffington Post, NY Times, Christian Science Monitor, and more.
 Nabil Eid
 Chief Strategy officer
 - Nabil is the Chief Strategy officer for Billion Strong and the Chief Information Officer for Ruh Global Impact. His role as the CIO is to help set and lead the ICT accessibility strategy for Ruh Global IMPACT. Nabil has held several positions and worked with numerous NGOs, civil society networks, UN
 ICT for Social Good agencies, governments, private sector, and grassroots organizations to successfully create positive change at global, regional, and national levels.
 With 20+ years of experience in disability inclusion strategies and ICT4D marginalized communities. Providing counseling, research, evaluation & monitoring, and ICT accessibility solutions and assistive technology services. Author of 8 books about disability inclusion and ICT accessibility
 Nabil stands with disabled refugees and Internally Displaced Persons (IDPs) for educating them in crisis places, improving access to inclusive education and employability.
 Rosemary Musachio
 Chief Accessibility Officer
 - Rosemary Musachio is the Chief Accessibility Officer for Billion Strong and Ruh Global Impact. She is responsible for successfully leading, developing, and executing the people and business strategy of disability inclusion to ensure accessibility for persons with disabilities and increase accessibility for suppliers and customers. Through her expertise and skills, she has helped companies make. their products and services more accessible and marketable to consumers with disabilities. Rosemary also writes on disability-related issues. Besides writing blogs for Ruh Global Impact, she wrote a monthly column for Sun Newspapers in Cleveland, Ohio. Bit of a Challenge was the paper’s most popular column, running for ten years. She also had articles published in The Plain Dealer and Italian Gazette. Additionally, she edited and published two monthly disability-related newsletters, The Able Informer and Ability Age. Her published works have inspired readers and enlightened the public about the challenges of persons with disabilities.
 Jasmin Ambiong
 Partnership Development Manager
 - Jasmin has a degree in Business Administration – Management Information Systems. She is a blogger and a great content contributor to the reality of PWD in Asia.
 Jasmin is the Partnership Development Manager for Billion strong and at the same time, Social Media Coordinator and a Blogger for Ruh Global Impact. She has been in the telework industry for six years now through several roles. She has been a finance transcriptionist, an online English ESL Tutor, a virtual assistant, a General Transcriptionist, a Usability Tester, and a Social Media Coordinator. She found that the roles that make her feel most fulfilled were the ones that in some way and somehow contribute to making things better for the lives of persons like her – persons with disabilities.
 She said that telework was never one of her plans. Not even to work in the disability inclusion or accessibility industry. Her dream has always been to work in the corporate world and have a successful corporate career. However, life has a better and different plan for her.
 Richard Streitz
 Vice Chair
 Mr. Streitz is currently the Vice Chair for Billion Strong and is also responsible for Ruh Global’s domestic and international operations, promoting accessibility inclusion strategies. Duties include strategic business development, implementing global growth strategies, and overseeing the company’s expansion of services in North America, Europe, and the Middle East. His focus is on building a robust and client-based organization while increasing efficiency across all aspects of operations. He also maintains dayto-day responsibilities with the company’s finance, marketing, logistics, and information technologies.
 Richard first started working with accessibility, universal design concepts and processes 30 years ago while as a Walt Disney Imagineer. He contributed to creating immersive and engaging themed rides, attractions, and environments, designing and building many attractions, including four major Disney theme parks and destination resorts all over the world.
    
Chapter 2 Plans and Sample Blog Contents
 In this chapter, take a look at Billion Strong's plans and read some of Billion Strong blogs.
    Our Plans
 We are changing the world. Here is how we plan to do that:
 * Empower the community
 - Global ecosystem for the disability community to empower our community and the DPOs to strengthen our voices so they are heard and valued. We will focus on building our global community, Disability Identity Pride and empowerment programs. We will also support more disenfranchised community members like Refuges with Disabilities.
 * Research and development (R&D
 - Global, national, and local research solutions: white papers, studies with leading universities, corporations, organizations of DPOs and Leaders with disabilities focusing on the implementation of the United Nations Sustainable Development Goals (UN SDGS) and the advancement of The (ESG) Environmental, Social, and Governance factors.
 * Inclusive marketplace
 - Marketplace for community of persons with disabilities and people aging into disability by using inclusive and accessible ecommerce technology and service solutions. Supporting the community to come together to chat about the most important problems in our community, empowering each other, supporting entrepreneurs with disabilities, and creating a circular economy for our community.
 * Education and resources
 - Resources and education for individuals with disabilities and our country partners. professional courses, master classes, apprenticeships, mentoring, coaching sessions, speaking bureau, book publishing, personal branding and industry events. education for all, professional development, and reducing the digital divide by supporting accessible tech, Tech4All, Tech4Good and AI4Good and accessibility education for organizations.
 * Shared economy
 - Working with our country DPOs, we will support businesses and companies to create meaningful disability inclusion and accessibility through a shared economy model. We will also support the other intersections of diversity like women with disabilities, black and brown people with disabilities, and LGBTQIA members with disabilities.
 * Accessible Technology development
 - Disability SaaS software, app, AI, NFTs, 4IR fintech and blockchain, and assistive technologies, tools and accommodations/adjustments solutions all will be fully accessible to our community of persons with disabilities.
 * Support for entrepreneurs
 - Support entrepreneurs with disabilities and social entrepreneurs without disabilities that are creating solutions for the community of persons with disabilities. Entrepreneurial Mentoring, Hackathons, Impact Investing, Certifications, Business Coaching, and Marketing and Communications support.
 * Making the community discoverable
 - With our global partners like Valuable 500, Business Disability Forum, National Organization on Disability, ILO GBDN and other B2B organizations, we will support corporations that want to be accessible and include the community of persons with disabilities to assure our community can be found by organizations wanting to include us as employees, customers, and vendors.
    
Blogs:
 Fashion And Blindness
 BY JASMIN AMBIONG,
 One of the common misconceptions about us people with visual disabilities is that we do not care about how we look. That fashion is not important to us because we can not see ourselves. I am blind, and it matters how I present myself to the public. I care about fashion just like many other women out there.
 In this article, I’d like to address the questions that people often ask me regarding my clothing.
 Shopping and Wardrobe Management
 “Do you pick your clothes and manage your wardrobe?” Yes, I do pick my clothes and manage my wardrobe. As someone who enjoys dressing up, it is important that I can do these things as independently as I can. When I go shopping with my friends or family, I usually tell them in advance what type of clothes, shoes or bags I want to buy. They then bring me to that specific section of the department store and give me different selections of what I’m looking for. The texture of the fabric, shapes, and patterns are the things I can see for myself by feeling it with my hands. Prints and colors are described by my family or friend who is with me during shopping. With these things combined, I can decide which one to buy.
 the warm texture of the fabrics close up
 the warm texture of the fabrics close up
 Another thing that people always ask me is how I mix and match the colors of my outfits. Visualizing colors is a struggle for someone like me who has lost their sight early. I memorized different color combinations to mix and match my outfits and learn what colors best complement my skin tone. Most of the time, I choose neutral colors when I shop because it’s safe to match them with anything. I also learned some wardrobe organizational techniques to make selecting clothes easier. Hanging matching outfits together, separating clothes by their fabrics and tactile designs, separating sleepwear, casual clothes, and formal dresses are just some of the ways that I manage my wardrobe. These things help me dress up independently and be stylish even though I can’t see myself.
 Fashion is personality-based, not disability-based
 I want people to understand that different individuals have different views regarding fashion. Some of us enjoy spending time organizing wardrobes, shopping for clothes, choosing what to wear for the day, and reading what the new fashion trend is. Some don’t have an interest in doing these things. They don’t enjoy shopping for clothes, and they wear the first thing they see in their closet. This has little to do with blindness or disability. It’s more on the personality of the person.
 My sister and I are the perfect examples of these two opposite personalities. She is fully abled, does not enjoy shopping, and tends to wear the first thing she sees in her closet. I am blind, and I am the one who constantly has to nag her to get a wardrobe update or go shopping. She also often asks me for fashion tips. It does not mean she is not fashionable or does not care about her public appearance. It just happens that it is not in her interest, and it is mine. My being blind and her being fully abled have nothing to do with our differing personalities.
 Final Words
 Fashion is for everyone. It is not just for a specific group of people. It is how every individual chooses to present themselves to the public in a way that they feel most comfortable. It matters that designers and people in the fashion industry keep this in mind so they don’t accidentally leave people out when designing for new collections. Wearing my best dress makes me feel empowered, and it would be great if everyone gets to experience that, especially for people with physical disabilities. Design for everyone so that no one gets left out.
 Pride In Embracing Disability Identity
 By Jasmin Ambiong
 July is Disability Pride Month. As I thought about disability pride and how to join the celebrations, I decided to look through a disability identity lens at how our community is impacted by society’s negative assumptions towards persons with disabilities (PWDs). I want to address my own lived experiences with disabilities and to feel proud about my journey, despite society often telling me that I am inferior or broken. I also want to write about the importance of embracing disability identity and support systems.
 I am a woman, daughter, sister, aunt, Filipino, and a member of the disability community. I choose to identify as a blind person and as a woman with a disability, because I want to show that my community can add value if we’re allowed to fully engage in all aspects of society. 
 Identity is such an important part of our lives. The truth is that I am not easily offended by whichever term you want to use in regard to my blindness, as long as it’s not a negative term that allows nondisabled people feel comfortable in addressing my disability or meant to degrade me. It did take me some time to be at ease with the different terms, and I am still not okay with the ones that are meant to hurt or disenfranchise me and my 1.3 billion peers in the disability community. In my country alone, the Philippines, there are 1.44 million persons with disabilities, according to 2010 Census of Population and Housing (2010 CPH).
 My main request for society is to let the community of PWDs decide what terms and labels we want to use. We have been held back for far too long, and we are ready to own our power and show the world that we can and will contribute to society. 
 Effect of Society’s Negative Assumptions Towards Embracing Disability Identity
 Over the years, society has had a lot of negative assumptions about PWDs. Some of these harmful assumptions are that we are a burden, naive, pitiful, cannot contribute to society, and are good for nothing. As a person with a disability, I know that these negative stereotypes are everywhere. We see them on TV, in newspapers and magazines, and when we go out of the house. As a result, whether consciously or subconsciously, we start believing them. I have not always been proud of myself because of society’s constant negativity towards PWDs. I wanted to disassociate myself from the PWD community because of the shame attached to it.
 Filipino woman reading a newspaper.
 I remember when I was a little girl, a woman came into my mother’s business. She saw me and told my mother, “She is going to have a wonderful life, be a global leader, and travel the world.” I got excited about these predictions. “Me? Really?” Then my mother said, “She is blind.” The woman said, “Oh, well, never mind then.” So, in one sitting, I was at the top of the world until society realized that I was broken. How am I supposed to have pride when people say things like this to me and my family? It is interesting to note that the woman was actually correct! I work for Billion Strong, a global nonprofit focused on disability inclusion, identity, and pride. 
 Society’s negative assumptions make it harder for PWDs by constantly telling us that we are not a real part of society. I asked some of my visually impaired friends about their experiences. They said that there was a time when they didn’t like it when people called them “blind,” “disabled,” or “bulag” (Filipino term for blind). They said those terms made them feel uncomfortable and like they were useless or naïve, because that’s what they saw being portrayed on books and TV. Whether people are born with a disability or acquire a disability later in life, those negative assumptions have a significant negative impact on how we feel about ourselves and each other.
 Journey Towards Taking Pride with Disability Identity
 As I mentioned, I wasn’t always comfortable with my disability. There was a time when even my family was not allowed to call me “blind.” I was always referred to as “someone who can’t see.” That’s because back then, the word “blind” was used by mean children on the streets to bully me. So, as a result, I shied away from that term. I really hated it.
 It was during my first summer camp when I heard people casually calling each other “blind.” At that time, I was shocked and felt weirded out with the language. To be honest, I wanted to tell my parents to just take me home. Every day for a month, I hear them say that term until it finally started growing on me.
 It felt liberating to realize that the word “blind” is not a bad thing at all. It’s a part of who I am. It wasn’t until college that I could confidently say that I’m proud of my disability, but that summer camp was the start. It was the beginning of me freeing myself from all the negative feelings attached to my blindness.
 Importance of Disability Identity and Support Systems
 Embracing my disability identity is a huge part of why I now feel at peace with myself. It’s like finally getting to know the real me and realizing my worth. I am a blind woman, and I now know that there is absolutely nothing wrong with that. People can say and assume whatever they want to with regards to my disability, but I will no longer believe it and will never be ashamed of my blindness.
 What helped me to be in this place of full acceptance is my support system. My family and the PWD community are a big part of it. The support from different PWD organizations has pushed me to go out of my comfort zone, and my fellow blind friends have taught me a lot in terms of adapting to our community. The schools that I went to, particularly college, have enabled me to have confidence in myself.
 I experienced first-hand the importance of a solid support system. This is why I joined Billion Strong as their Partnership Development Manager for Asia Pacific. Billion Strong is an identity and empowerment organization designed to bring the billions of voices of PWDs together, and I am sure that they will do a lot for our community. It is the first identity organization that I know of. Imagine if you had an organization behind you that believes in you, empowers you and, most importantly, tells you that your disability is something to be proud of. That is the incredible work that is being done at Billion Strong.
 Final Words
 It will take us a long time before we completely eradicate all of society’s negative assumptions towards PWDs. However, we cannot wait forever for all of those negative assumptions to be gone before we decide to accept ourselves and fully embrace who we are. The words “blind,” “disabled,” or whichever term you use to identify is not pitiful, shameful, or degrading. Your disability identity is yours to decide. Embrace it, and be proud of it. Don’t let anyone tell you otherwise.
 Caregiving For Persons With Disabilities At The Hands Of The Senate
 By Rosemary Musachio
 In 1999, the Supreme Court alleviated the fears of persons with disabilities (PWDs) in Olmstead vs. LC. The landmark decision states:
 “Institutional placement of persons who can handle and benefit from community settings perpetuates unwarranted assumptions that persons so isolated are incapable of or unworthy of participating in community life… Confinement in an institution severely diminishes the everyday life activities of individuals, including family relations, social contacts, work options, economic independence, educational advancement, and cultural enrichment.”
 Wonderful! We don’t have to worry about being forced into nursing homes because we have disabilities requiring assistance to perform daily activities. We have the right to live, work, and enjoy life as persons without disabilities have. This right resonates 100% with the Americans with Disabilities Act (ADA).
 That precious right, however, requires funding to maintain our independence in the community. Over 2.5 million Americans with disabilities and seniors are on Medicaid-based waiver programs, which allot funding to provide caregiving services. Another 820,000 are on the waiting list for personal care assistance (PCA). Currently, a Medicaid independent provider earns an average of $11.52 per hour, less than a fast-food employee earns. That’s criminal considering the lives of other human beings are in the hands of the PCA’s who bathe, dress, feed, groom, toilet, and transport them. Many caregivers also provide companionship and emotional support for their clients.
 Providing personal care for another person is invaluable. Medicaid caregivers’ incomes are not worthy of their service. President Biden realized the dire need for more PCA funding when he announced the American Jobs Plan, which included $400 billion for home-and-community-based services (HCBS). The Better Care Better Jobs Act, proposed by Democratic officials and recently passed by the House, would implement the HCBS funds to extend the PCA job market and increase caregivers’ wages.
 a woman in yellow cardigan holding the man s arm
 The Better Care Better Jobs Act would utilize the funds also to improve the quality of care with training and high standards. Many home health agencies hire whoever works in their office as long as they pass the background check, TB test and pass an exam that the agency created, not the state. Many agencies also don’t offer training, including shadowing where new hires follow more experienced caregivers while caring for clients. These agencies cannot find the time or the human resources to train new aides.
 President Biden originally proposed $400 billion to help resolve these issues. Since The U.S. Congress, however, tragically begged to differ, Congress slashed the HCBS funding by 75% to $150 billion through several committee revisions. Now President Biden is including the downgraded figure in his Better Care Better Job Act. The diminished funds would help finance the same services but at a lesser level. For instance, states may not be able to remove many individuals from the Waiver waiting lists or give caregivers much deserved raises.
 The $150 billion package still is at risk, however, if the Senate doesn’t approve this amount. This devastating action would jeopardize the independence of persons who are receiving or waiting for HCBS. Many would be forced to live in care facilities, which costs more than living in the community. According to SeniorLiving.org, HCBS is $3,813 per month for an individual’s care compared to about $7,000 at a nursing home. Therefore, shunning HCBS would not save money.
 Furthermore, a halt in HCS proposed funding would crush any hope of caregivers receiving raises or more opportunities created in the home health industry. Although caregiver jobs are booming, the turnover rate is staggering. Between 30% to 70% of health aides quit annually. Just in Pennsylvania, the turnover rate is 60%. Besides COVID fears, they are leaving their jobs because they don’t know how to care for clients with complex needs; hence, they lack training, as mentioned above. Many caregivers also are burnt out, working overtime for more than 3 or 4 clients. Additionally, they do not receive benefits, including healthcare insurance and pensions. Caregivers deserve all this since they do vital work of providing needed care so other human beings can live well.
 Families of HCBS recipients also would suffer. Without funding for caregivers, family members would have to stop working to care for their loved ones. Although Medicaid pays family members to be caregivers in many states, the wages are just as meager as non-related caregivers. They may be forced to go on public assistance for their survival.
 If the Senate is intelligent and compassionate enough to pass the Better Care Better Jobs Act, millions of Americans can continue to live independently within the community. With its passage, 2.3 million caregivers may earn higher wages and benefits that they’ve long deserved. If the act becomes law, the door of opportunity will swing wide open for others who want to show compassion and care to those who need it. The U.S. Senate must not obstruct these benevolence.
 War on Ukraine: In the Outbreak of Wars Crisis, Persons with Disabilities Are Often Forgotten
 By Nabil Eid
 While anyone affected by a crisis needs help, persons with disabilities are especially at risk. Challenges created by emergencies and other risk situations are compounded for persons with disabilities by physical, communication, and other barriers.
 Persons living with disabilities in war zones face a major challenge that has not been seen and reported, including accessing public transport, places of safety and shelters, and fleeing to safe areas.
 Situations of armed conflict often force persons to flee areas when violence erupts. Persons with disabilities can be at higher risk of harm during the fighting.
 Persons with disabilities living in conflict settings face an increased risk of injury, death, sexual violence, and other serious harm.
 At times of crisis, persons with disabilities are vulnerable to violence and abandonment. Still, they also face significant difficulties obtaining basic services such as food, water, sanitation, and health care.
 They often have difficulty getting aid because facilities are not designed to allow independent navigation by persons who are blind or use wheelchairs, and information is not provided in accessible, easy-to-understand formats.
 Persons with physical disabilities may struggle to flee and seek shelter without assistance and access to assistive devices.
 Persons who are blind or have low vision may require support from others to flee.
 Persons with hearing, developmental, or intellectual disabilities often cannot hear, know about, or understand what occurs during attacks.
 Giving protection in conflicts and crises should be a priority in humanitarian aid.
 The plight of persons with disabilities goes unnoticed and unattended.
 Previous wars and crises, the most recent of which was the Ukrainian crisis, demonstrated this through governments and aid agencies’ inability to deliver emergency relief to be inclusive when they provide services.
 The breakdown of economic structures, health care, family and community support, transportation, and other infrastructure due to the conflict has increased the vulnerability of persons with disabilities. They found it more difficult to flee or be left behind, which made them more vulnerable to attack, as is happening now in Ukraine. There is a stigma issue in the humanitarian industry.
 We should completely rethink how we’re doing things because this will be the norm for the foreseeable future in wars crises.
 There is a need to ensure that persons with disabilities do not forget through working on operation accessible rescues extracts persons with disabilities and the elderly from war zones to safety.
 More needs to be done to ensure that persons with disabilities – both mental and physical – are not left behind or forgotten during humanitarian crises.
 The call for raising awareness and inclusion of persons with disabilities during humanitarian crises is an urgent necessity that must be worked on. Priority should be given to protecting the lives of persons with disabilities.
 The UN Convention on the Rights of Persons with Disabilities, specifically to Article 11, focused on (Situations of risk and humanitarian emergencies). This leads us as organizations, governments, and the international community to join forces to ensure the safety and protection of persons with disabilities during situations of risk and humanitarian emergencies. It is time to turn words into action.
 Ukrainian immigrants crossing border and sitting and waiting for registration
 Ukrainian immigrants crossing border and sitting and waiting for registration
 Accessible Rescues and Inclusive Humanitarian Action
 Persons with disabilities are denied their right to flee the violence because warnings, evacuation routes, and emergency information are not accessible. Sometimes persons with disabilities are deliberately targeted or used as human shields.
 Efforts to accommodate persons with disabilities frequently ignore crisis preparedness and response.
 Conflict and crisis-affected women and girls with disabilities face increased sexual and gender-based violence in and out of the home, especially those with intellectual and mental disabilities.
 Inaccessible humanitarian assistance, including shelter, food, water, and medical support, can have a catastrophic impact on the health of persons with disabilities.
 The loss of accessible rescue and assistive devices, caregivers, and protection networks due to displacement make persons with disabilities more dependent on others and at greater risk of exploitation.
 The main barriers to accessing aid in crisis contexts appeared to be the lack of accessible information on those services and the difficulty in accessing the services themselves: lack of physical or financial access, lack of staff trained in disability, or distance from the services.
 The European Disability Forum recently issued a statement calling governments to recognize their obligations. Specifically, the European Disability Forum calls for all parties to ensure the protection and safety of persons with disabilities in Ukraine by respecting: Their responsibilities under the United Nations Convention on the Rights of Persons with Disabilities (CRPD), particularly Article 11 on situations of risk and humanitarian emergencies.
 Designing universal access, far from being a costly proposition, can pay off handsomely.
 Universal design and accessibility standards had to be incorporated as part of any emergency response by providing the support, tools, and resources to ensure that the persons with disabilities can facilitate, and improve their capability to prepare for, protect against, respond to, recover from, and mitigate all hazards.
 Information should also be available in “easy-to-read” formats or sign language.
 The needs of persons with disabilities should be identified at the beginning of an emergency, not at its end. Moreover, setting up a standard, centralized data collection system to enhance their protection and assistance and creating community-based awareness programs to promote greater tolerance, respect, and understanding towards persons with disabilities in wars crisis.
 Providing complete and equal access to mainstream services can be a game-changer for the marginalized population at the deep end of all crises.
 We want to ensure that displaced persons with disabilities have full access to all durable solution options and objective information regarding durable solutions in an accessible and easy-to-understand format.
 ICT accessibility is vital for persons with disabilities during a war crisis to help assess the damage, collect information, and deploy supplies.
 Accessible communications and policies are necessary to mitigate conflict zones and become essential.
 Accessible technology is critical to ensuring fast, effective, and competent field treatment of persons with disabilities.
 Current satellite and cellular technology and personal communication networks permit communication in areas with a damaged or destroyed communication infrastructure.
 Final Words:
 Persons with disabilities are live in highly vulnerable situations in conflicts areas. They face multiple
 intersecting forms of discrimination, including increased barriers to accessing support and life-saving services.
 At Ruh Global IMPACT, we work hard to help corporations, governments, and NGOs address some of the world’s largest inclusion and accessibility problems. We are proud to be an approved vendor for The Valuable 500 and want to show corporations worldwide how to include our community of persons with disabilities.
 Sadly, complex challenges are not always present in mainstream humanitarian debates.
 We created Billion Strong to help bring together the 1.2 to 1.7 Billion Persons with Disabilities around the world. We are proud to have over 90 Country Disability Persons Organizations partners. Join our efforts by donating, writing an article, volunteering, and helping our efforts. Billion Strong is committed to supporting our global community by cooperating and coordinating with international organizations and the global community.
 Imagine what we can do together. Let’s make the world work for all of us.
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£“- BILLION STRONG

ane A GLOBAL DISABILITY MOVEMENT

This book is my final project for Daisy training. | would like to feature the global nonprofit
organization for persons with disabilities that | work for called, Billion Strong. The cause we are
working for in this organization is something that | truly believe in and something that is really

important to me. Get to know more about Billion Strong, our mission, our team and read some of
the featured blogs on our website.
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